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ABSTRAK

Sri Lestari. (C. 01. 17. 083). Pengaruh Insentif, Kompetensi, dan pengalaman
kerja terhadap Kinerja Karyawan toko Trio Plaza Magelang. Skripsi. Program
Studi Manajemen (S1). Universitas Tunas Pembangunan Surakarta. 2019.

Tujuan penelitian ini adalah untuk mengetahui: 1) pengaruh secara parsial antara
insentif, kompetensi, dan pengalaman kerja terhadap kinerja karyawan toko Trio
Plaza Magelang. 2) pengaruh secara simultan antara insentif, kompetensi, dan
pengalaman kerja terjadap kinerja karyawan toko Trio Plaza Magelang.

Penelitian ini merupakan penelitian kuantitatif. Populasi dalam penelitian ini
seluruh karyawan yang ada di toko Trio Plaza Magelang yang berjumlah 159
pegawai. Sampel dalam penelitian ini adalah 80 responden. Dengan metode
probability sampling, adapun teknik problability sampling yang digunakan adalah
simple random sampling. Teknik pengumpulan data dalam penelitian ini adalah
observasi, angket/kuesioner dan dokumentasi. Teknik analisis data dengan
analisis regresi linier berganda, dilanjutkan uji f, uji t, dan koefisien determinasi.

Hasil penelitian menunjukkan: 1) hasil uji t dapat diperoleh variabel insentif
dengan nilai thiung = 2,233 > tranel = 1,66, maka Ho ditolak sehingga ada pengaruh
yang signifikan insentif terhadap kinerja karyawan; variabel kompetensi dengan
nilai thiung = 3,063 > twner = 1,66, maka Ho ditolak sehingga ada pengaruh yang
signifikan kompetensi terhadap Kkinerja karyawan,;variabel pengalaman Kkerja
dengan nilai thiung = 5,224 > tranel = 1,66, maka Ho ditolak sehingga ada pengaruh
yang signifikan pengalaman kerja terhadap kinerja karyawan, 2) hasil perhitungan
uji F dapat diperoleh diperoleh nilai Fritung = 29,053 > Fupe = 2,72, maka Ho
ditolak sehingga secara bersama-sama ada pengaruh yang signifikan insentif
(X1), kompetensi(X2), pengalaman kerja (X3) terhadap kinerja karyawan (), 3)
hasil perhitungan koefisien determinasi diperoleh, R? = 0,534., ini dapat diartikan
bahwa 53,4% perubahan atau variasi Y (kinerja karyawan) dikarenakan oleh
adanya perubahan atau variasi variabel X (insentif, kompetensi, pengalaman
kerja). Sedangkan 46,6% sisanya dikarenakan oleh adanya perubahan variabel
lain yang tidak masuk dalam model.

Kata kunci: insentif, kompetensi, pengalaman kerja, kinerja karyawan
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ABSTRACT

Sri Lestari. (C. 01. 17. 083). Effect of Incentives, Competencies, and work
experience on Employee Performance at Trio Plaza shop Magelang. Thesis.
Management Study Program (S1). Tunas Pembangunan University of Surakarta.
2019.

The purpose of this study was to find out: 1) the partial effect between incentives,
competencies, and work experience on employee performance at Trio Plaza shop
Kalegen vilage, Bandongan, Magelang. 2) Simultaneous influence between
incentives, competencies, and work experience on employee performance at Trio
Plaza shop Magelang.

This research is quantitative research. The populations in this study were all
employees at Trio Plaza shop Kalegen village, Bandongan, Magelang which
numbered 159 employees. The sample in this study was 80 respondents. With
probability sampling methods, the probability sampling technique used was
simple random sampling. Data collection techniques in this study were
observation, questionnaire and documentation. Data analysis techniques in this
research were multiple linear regression analysis, followed by f test, t test, and
coefficient of determination.

The results showed: 1) the results of the t test can be obtained incentive variables
with t count = 2.233> t table = 1.66, then Ho is rejected so that there is a
significant effect of incentives on employee performance; competency variable
with a value of t = 3.063> t table = 1.66, then Ho is rejected so that there is a
significant effect of competence on employee performance, work experience
variable with a value of t = 5.224> t table = 1.66, then Ho is rejected so that there
is significant effect of work experience on employee performance, 2) the results of
F test calculations can be obtained F count = 29.053> F table = 2.72, then Ho is
rejected so that together there was a significant effect of incentives (X1),
competence (X2), work experience (X3) on employee performance (Y), 3) the
results of the calculation of the determination coefficient was obtained, R? = 0.534.
This can be interpreted that 53.4% changes or variations Y (employee
performance) due to changes or variations in variable X (incentives, competence,
work experience). While the remaining 46.6% is due to changes in other variables
not included in the model.

Keywords: incentives, competence,work experience, employee performance.
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